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Report on completion of Workplace Skills Plans completed for Limpopo Province Community Radio Stations

NCRF Background

The National Community Radio Forum (NCRF) is a national, membership-based association of community radio stations and support service organisations. Radio station members are independent non-profit community based organisations, owned and run by diverse local communities who actively participate in the development of programming activities for sustainable non-discriminatory local development. 

The NCRF was established in 1993 to lobby for the diversification of the airwaves in South Africa and to promote the development and growth of the community radio sector. The NCRF is governed by a charter that is implemented by a board of directors elected bi-annually at the Bi-Annual General Meeting. 

The NCRF aims to build an enabling environment for community radio development. It does this through the following core activities:

· Providing information and advice to the community radio sector and communities through consultation

· Setting standards for the sector and monitoring implementation

· Creating structures and systems that encourage community radio initiatives and stations to share experiences, skills, best practice models and resources

· Coordinating capacity building in the sector

· Lobbying and advocacy to promote the interests of the sector

· Forging strategic alliances and partnerships with key stakeholders to facilitate delivery of services, resources, funding and support to the sector. 

The NCRF has 6 operational programme areas. These programmes seek to place community radio at the centre of development communications in South Africa and as an active contributor to the development of an information-ready society in South Africa. The programme areas include:

· Quality Programming;

· Sustainability and income generation;

· Capacity Building;

· Information and Communication Technology Development;

· Advocacy and Lobbying and

· Communications

Background to Workplace Skills Plans completion for Community Radio Stations in Limpopo Project
The project to complete the Workplace Skills Plans for the Community Radio sector was initiated by the National Community Radio Forum (NCRF) and sponsored by World Bank as part of a pilot project to ascertain the level of skills and skills needs within the community radio sector.

The project was initiated in April 2008 and completed end May 2008. This report encompasses the information collected from 11 community radio stations in the Limpopo Province. 

Purpose of the project
The rationale for initiating a project of this nature is to capture information relating to skills shortages and skills needs for this specific sector to ensure that the data informs the Sector Skills Plan, which is a macro document drawn up by Seta’s to document scarce and critical skills. The sector skills plan is based on the Workplace Skills Plans which is submitted by employers on an annual basis. 
Challenges
· Due to the nature of the province and the geographical location of the stations, it was challenging conducting the audits. 
· There are a lot of volunteers and temporary staff members of which no information could be supplied. A lot of the volunteers come and go on a daily basis. This made the gathering of data very challenging.
· The stations don’t have business systems in place and are not knowledgeable on business systems like registration of a business, SARS registration for tax purposes, business plans, etc.
· Building up a database of volunteers to draw from for future skills development initiatives

Strengths
· Staff have a passion for the radio sector 
· Due to the volume of volunteers that already have basic skills, there is a lot of scope for development of youth in the province 

· Station managers are very knowledgeable in their respective sectors
· All stations were exited about future initiatives and wish to partake and contribute their skills and knowledge
Employees in occupational groups 

	OCCUPATIONAL GROUPS
	AFRICAN
	COLOURED
	INDIAN
	WHITE
	TOTAL

	
	M
	F
	D
	M
	F
	D
	M
	F
	D
	M
	F
	D
	M
	F
	D

	Legislators, Senior Officials and Managers
	47
	30
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	47
	30
	0

	Professionals


	33
	18
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	33
	18
	2

	Technicians and Associate Professionals
	56
	49
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	56
	49
	3

	Clerks


	3
	6
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	3
	6
	0

	Service and Sales Workers


	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2
	0

	Skilled Agricultural & Fishery Workers (Not applicable to MAPPP-SETA)
	-


	-
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Craft and Related Trade Workers
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Plant and Machine Operators and Assemblers
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Elementary Occupations


	2
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2
	1
	0

	Temporary Staff Members


	63
	44
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	63
	44
	0

	TOTAL


	204
	150
	7
	0
	0
	0
	0
	0
	0
	0
	0
	0
	204
	150
	7


Equity Profiles per occupational group
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Figure 1.1 Equity profiles for Limpopo Community Radio Stations

Permanent staff versus Temporary staff/volunteers
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Figure 1.2 Amount of permanently employed staff versus temporary staff and volunteers for Limpopo Community Radio Stations

The temporary staff makes up a big portion of the employees. Most of the temporary staff are volunteers that do not receive any compensation. It is therefore difficult to capture all temporary staff members as they do not go to the stations on a regular basis.
Educational level of permanent and temporary staff members
	Highest Educational Qualification
	African

	
	M
	F
	D

	Below ABET Level 4 / NQF Level 1 (below Grade 9 / Std. 7/ Form 2)
	6
	1
	0

	ABET Level 4 / NQF Level 1 (at Grade 9 / Std. 7/ Form 2) 
	0
	0
	0

	NQF Level 2 (up to and including Grade 10/ Std.8/Form 3 / NTC I)
	2
	2
	0

	NQF Level 3 (up to and including Grade 11/ Std.9/Form 4 / NTC II)
	2
	3
	1

	NQF Level 4 (up to and including Grade 12/ Std.10/Form 5 / NTC III)
	117
	94
	3

	NQF Level 5 (Diploma/Certificate / NTC IV, V, VI)
	27
	24
	0

	NQF Level 6 ( First Degree)
	35
	30
	3

	NQF Level 7 (Honours Degree, Higher Diploma)
	5
	1
	0

	NQF Level 8 (Masters , Doctoral Degrees)
	0
	1
	0
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Figure 1.3 Educational levels of permanent and temporary staff for Limpopo Community Radio Stations
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